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Diversity Council
At the discretion of the Executive Vice President/Provost, the membership of the Diversity Council includes one representative from each of the following: each College and the Library, appointed by their respective Deans; each Ethnic Programs Director; the Vice President for Student Success Office; the undergraduate student body, appointed by the Dean of Students; the graduate student body, appointed by the Dean of the Graduate School; the Hispanic Faculty/Staff Caucus; the President’s Office; the Provost’s Office; Institutional Equity/EEO; ADVANCE Program; Athletics; Faculty Senate; Women’s Studies; Tribal Voice Working Group; Sexual and Gender Diversity Resource Center
The Diversity Council is chaired by the Associate Provost, which reports to the Executive Vice President/Provost.  

The Diversity Council and its subcommittees are advisory bodies and exercise the following functions:

1)  Makes recommendations to the President and the Executive Vice President/Provost on policies and issues such as the recruitment and retention of minority students and faculty.

2) Actively participates in university processes which have an impact on diversity.
3) Serves as a catalyst for systemic inclusion of diversity in all its forms.

4) Examines diversity issues and generates proposed solutions for consideration and adoption by the appropriate administrative bodies.

5) Establishes and maintains an organization of faculty and staff for providing communication between the faculty and staff and the administration and for providing communication among the several parts of the faculty and staff in support of an inclusive university environment that embraces the diversity of students, employees and the community.
